Toplumsal Cinsiyet Esitligi Plani (Digigarden)
Gender Equality Plan — Digigarden
TURKCE

1. Giris
Bu belge, Digigarden’in toplumsal cinsiyet esitligini tesvik etmeye yonelik kurumsal

kararhiligini ortaya koymaktadir. Cinsiyet esitligi, Digigarden'in temel etik degerlerinden
biridir.

2. Kurumsal Taahhiit

Digigarden, is yerinde cinsiyete dayali ayrimciligi 6nlemeyi, tiim calisanlara esit firsatlar
sunmayy, liderlik pozisyonlarinda kadin temsilini artirmay: ve kapsayici bir calisma ortami
olusturmayi taahhiit eder.

3. Hedeflerimiz

- Ise alim ve terfilerde esitligi saglamak

- Kadin ¢alisan sayisini ve iist diizey kadin temsilini artirmak
- Cinsiyete dayali ticret farklarini 6nlemek

- Dogum izni ve esnek calisma konusunda destek saglamak

- Tlim personele yonelik farkindalik egitimleri diizenlemek

4. Veri Toplama ve izleme
Calisanlarin cinsiyet bazinda dagilimy, terfi oranlari ve ticret yapisi her y1l analiz edilecek ve
esitlik hedefleri dogrultusunda iyilestirmeler yapilacaktir.

5. Farkindalik ve Egitim
Yilda en az bir kez tiim calisanlar i¢in toplumsal cinsiyet esitligi konusunda farkindalik
egitimi diizenlenecektir.

6. Sorumluluk ve Degerlendirme
Bu planin uygulanmasindan Insan Kaynaklar1 Departmani sorumludur. Plan her yil gézden
gecirilecek ve gerekirse glincellenecektir.

7. Kamuya Aciklik
Bu belge, Digigarden'in resmi internet sitesinde yayimlanacak ve kamuya acik sekilde
paylasilacaktir.

Onaylayan:

Giilay YALCIN ALKAN - Genel Miidiir
Digigarden

01.06.20

1,
4 '



ENGLISH

1. Introduction
This document outlines Digigarden’s institutional commitment to promoting gender
equality. Gender balance and inclusiveness are core values of Digigarden.

2. Organizational Commitment

Digigarden is committed to ensuring equal opportunities for all employees regardless of
gender, increasing the representation of women in leadership, and preventing gender-based
discrimination in the workplace.

3. Objectives

- Ensure gender equality in recruitment and promotion
- Increase the number of women employees and leaders
- Prevent gender-based pay gaps

- Support parental leave and flexible work policies

- Provide awareness training to all staff

4. Data Collection and Monitoring
Gender-disaggregated data related to staffing, promotions, and pay structure will be
collected and analyzed annually to support continuous improvement.

5. Awareness and Training
At least one gender equality awareness training will be organized annually for all
employees and managers.

6. Responsibility and Evaluation
The Human Resources Department will be responsible for the implementation and
evaluation of this plan. It will be reviewed and updated annually.

7. Public Availability
This document will be published on Digigarden’s official website and made publicly
accessible.
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